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POLICY STATEMENT

Student welfare:
· encompasses everything the school community does to meet the personal, social and learning needs of students and enhance their well-being;

· creates a safe, caring school environment in which students are nurtured as they learn;

· is achieved through the total school curriculum and the way it is delivered;
· incorporates effective discipline;
· incorporates healthy living and social skills programs;
· stresses the value of collaborative early intervention when problems are identified;
· provides ongoing educational services to support students;
· recognises the diversity within the school community and provides programs and support which acknowledge difference and promote harmony;
· recognises the role the school plays as a resource to link families with community support services; and
· provides opportunities for students to:
-enjoy success and recognition
-make a useful contribution to the life of the school
-derive enjoyment from their learning.
(from Student Welfare policy statement, NSW Department of School Education,1996)
· students and staff at Wheeler Heights Public School follow the Positive Behaviour Engaging Learners  (PBEL) model for positive school wide behavior expectations. Our schools PBEL focus is titled ‘The Wheeler Way’. This involves explicit teaching of behavior expectations and is guided by 3 key statements: Respect, Responsibility and Personal Best.

Statement of Purpose
The Wheeler Heights Public School community shares a sense of purpose, commitment and fellowship, with student welfare fundamental to the ethos of the school.
A set of established parameters has been established that operate to guide staff and students in satisfactorily fulfilling the variety of roles in which they operate as members of the school community.
The Wheeler Heights Student Welfare Policy recognises the intrinsic right of every child to a rewarding and confident school life.
To achieve this end, the student welfare program consists of a wide range of activities utilising developmental, preventative and support strategies.
At Wheeler Heights, our goal is to provide effective learning and teaching within a secure, well- managed environment, in partnership with parents and the wider community. The desired outcomes of our student welfare program therefore relate to:
· effective learning and teaching;
· positive climate and good discipline; and
· community participation.
SECTION 1

EFFECTIVE LEARNING AND TEACHING
A.
QUALITY TEACHING

‘The three dimensions and eighteen elements of the NSW model of pedagogy 

represent a synthesis of solid and reliable research that empirically links these 

general qualities of pedagogy to improved student learning…the model offers a 

coherent vision of pedagogy on a school-wide basis.’

Quality Teaching in NSW Public Schools: A Classroom Practice Guide, 2003
Teachers at Wheeler Heights Public School are encouraged and expected to refer to the dimensions and elements in A Classroom Practice Guide to reflect on and analyse their own teaching practices and plan and design their lessons and units of work. By providing pedagogy that promotes high levels of intellectual quality, establishes a high quality learning environment and generates significance by meaningfully connecting  the students’ learning to real world contexts, teachers can have a positive impact on students’ learning and behaviour.
B.
THE WHEELER WAY (PBEL)
Positive Behaviour Engaging Learning (PBEL) is an integral part of the teaching and learning program at Wheeler Heights Public School. It explicitly teaches students the desired behaviours for success in the playground and the classroom settings.
i. Wheeler Way Groups
Wheeler Way Groups are taught and allow for:
· Explicit teaching of behavior expectations across the school K-6
· Reinforcement and recognition of good behaviours by receiving Super Hoots at primary, infants and K-6 school assemblies, establishing a common understanding of community values
· A specific focus for class discussions and related social skill strategies
· Recognition and reinforcement of exemplary student behaviour with focus awards for being respectful, responsible or doing their personal best in K-6 classes, which are presented in assemblies
ii. BOUNCEBACK Resiliency Program

The BOUNCEBACK program is followed  K-6. Devised by Helen McGrath and Toni Noble, this social skills program focuses on reinforcing values and resilience in students’ attitudes and behaviours through curriculum outcomes. The program comprises resource books for junior, middle and upper primary. Each contains ten units of work focusing on core values; elasticity; bouncing back; courage; looking on the bright side; emotions; relationships; humour; bullying and success. 
By implementing the program into the class curriculum, anticipated outcomes include:
· The development of a more positive, supportive, prosocial school culture
· Improved student mental health for all students, especially for those who could be considered ‘at risk’
· Greater likelihood of effective peer support
· Increased peer and school connectedness
· More effective teacher counselling for students
· More effective goal achievement
· Fewer behaviour problems
(from BOUNCE BACK! Teacher’s Handbook, McGrath and Noble 2003)

Teachers are strongly encouraged to conduct activities from the stage appropriate materials within their classroom. It is envisaged that teachers incorporate activities linked to the Value of the Week, and/or choose material specifically related to issues arising in their particular class / grade / stage. The Welfare Committee recommends that the BOUNCEBACK! Program be included in the PDHPE scope and sequence to ensure each stage is using the resources effectively.
SECTION 2
A. PBEL Universal Prevention: Expectations 
Expectations:

Respect

At Wheeler Heights Public School, the school community values respect:

· Be Polite

· Show care and consideration for people, property and the environment

· Wear school uniform

· Celebrate difference

Responsibility

We believe that all students at Wheeler Heights Public School should demonstrate responsibility:

· Be safe

· Be cooperative

· Be in the right place at the right time

· Take ownership of your actions

· Be prepared and punctual 

Personal Best

We believe that all students at Wheeler heights Public school should endeavour to:

· Give your best effort

· Be resilient and bounce back

· Accept opportunities and challenges

· Be a positive role model

B. NSW Department of Education and COMMUNITIES CORE RULES FOR STUDENTS IN NSW GOVERNMENT SCHOOLS

Students in NSW Government schools are provided with high quality education so that they may learn to the best of their ability and become self-disciplined, tolerant, enterprising and contributing members of the school and community.

Core rules for student behaviour have been developed to establish consistent expectations in all government schools in support of these aims.

These rules are based on our core values of integrity, excellence, respect, responsibility, cooperation, participation, care, fairness and democracy.

The critical role of parents and caregivers is recognised as the primary influence on each child’s character and behaviour and as essential partners in supporting the core rules and successful education of their children.

The Department is committed to supporting Principals and school staff in the implementation of these rules through state-wide policies and programs, together with regional support staff, professional learning and alternative provisions, in order to promote the highest standards of behaviour and learning our schools.

‘Wheeler Way’ PBEL Universal Prevention: Expectations Teaching Matrix
	
	Non classroom Settings and Routines
	

	Expectation
	All Settings
	Canteen
	Toilets/ Bubblers
	Transition
	Playground
	Lining Up
	Assembly
	Excursions
	Wet 

Weather
	Cyber World

	Respect


	Be Polite

Show care and consideration for people, property and the environment

Wear school uniform

Celebrate difference
	Use your manners

Wait your turn

Speak clearly and politely


	Keep toilets clean and tidy

Use the toilet/bubbler then leave

Be mindful of personal space/privacy


	Move sensibly around the school

Be mindful of personal space 

Keep to the left on pathways and stairs
	Be kind and considerate to others

Share friends, equipment and space

Place rubbish in the bin 
	Be mindful of personal space

Hands to yourself

Speak in quiet voices
	Listen attentively

Face the front and remain in your seat

Applaud and respond sensibly

Stand and sit quietly
	Use your manners

Use quiet voices during bus travel and inside venues 

Listen to given instructions from teachers, guides and helpers

Leave areas as you find them
	Leave wet weather area clean and tidy

Follow teachers instructions


	Consider others  privacy when in using computers.

Speak in quiet voices.

Care for equipment

	Responsibility


	Be safe

Be cooperative

Be in the right place at the right time

Take ownership of your actions

Be prepared and punctual 
	Line up quietly and safely

Only line up if you are collecting or buying food

Leave promptly
	Flush toilet after use

Wash your hands

Walk

Use appropriately
	Leave playground promptly and be on time

Follow instructions
	Sit down to eat

Play sensible games

Use and return equipment safely

Walk on hard surfaces

Keep in correct playground areas

Play safely 

Wear a hat
	Sit down in class lines

Wait quietly for teachers


	Enter and leave calmly and quietly

Follow instructions
	Look after your belongings

Be prepared and follow excursion guidelines

Stay with your group leader
	Stay in designated areas

Walk sensibly to and from wet weather area

Stay dry
	Keep your password private

Log off when finished

Only send appropriate material to others

	Personal Best


	Give your best effort

Be resilient and bounce back

Accept opportunities and challenges

Be a positive role model
	Be friendly

Make healthy food choices


	Model appropriate behaviour
	Model appropriate behaviour
	Use the Hi Five

Be positive

Be friendly

Make healthy food choices
	Model appropriate behaviour
	Model appropriate behaviour

Celebrate your own and others achievements

Be positive
	Represent your school with pride

Interact positively with others
	Interact positively with others

Display sensible behaviour 
	Model appropriate behaviour

Display sensible behaviour


D.
RECOGNITION OF ACHIEVEMENT

The Wheeler Heights school community recognises the value to students of a positive, supportive learning environment. 
Students’ achievements and appropriate choices for their behaviour can be recognised through:

· praise
· encouragement
· acknowledgement of own and peers’ strengths and achievements
· teachers will track individual awards, in assemblies and class in their programs ( K-6 = 2 merit cards/ class and 2 Wheeler Way awards/ class in each assembly)
· House Points

· Playground Super Hoots awards

· PSSA ‘Most Valuable Player’ weekly awards
· excellence awards at the annual Presentation Days: academic; leadership; citizenship; extra-curricular
Emphasis is placed on developing in students an understanding and appreciation of intrinsic reward, such as having pride in one’s own work and striving to achieve their personal best. This links strongly to the values and code of behaviour underpinning Student Welfare. 
i.
House Points – Jenkins, Ramsay, Wheeler

The House Points reward system develops a sense of teamwork, cooperation and community. Students are awarded points for conduct or achievement at teachers’ discretion. The points are tallied in the classrooms, to be counted each fortnight by House Captains. The results are recorded on a graph, and announced at the K-6 Assembly. This culminates in the announcement of House Spirit Award.

ii.
Super Hoots awards
Super Hoot awards are to be issued to students on the playground and in classrooms who exhibit unsolicited helpful behaviours or exemplary conduct. To reinforce positive behaviours, teachers are asked to clearly explain to the students the link between their actions, the award and the school’s PBEL expectation. 
· When a child receives 5 Super Hoot Awards they receive a Principals sticker from their class teacher, to place on their individual Super Hoot Certificate.
· When the Super Hoot Certificate is full with 5 Principal stickers (they have collected 25 Super Hoot Awards) the student is eligible for a special morning tea with the Principal.
E.
CONSEQUENCES AND DISCIPLINE
When a student makes inappropriate behaviour choices, possible consequences may include:

Playground
· No play if no hat - directed to sit in supervised shaded area

· Walking with duty teacher

· Time out from activity

· Withdrawal from playground for a designated time

· Referral to Stage Supervisor
Classroom
· Time away at time out desk, chair or space

· Withdrawal from activity within the group

· Reality Therapy Counselling by class teacher or referring teacher

· Communication with parents / parent meeting

· Time away in another classroom

· Referral to the Stage Supervisor, if the situation cannot be resolved or escalates

Whole School Environment
· Practising correct procedures

· Withdrawal from activity

· Completing activity in own time

· Verbal or written apology

· Replacing lost or damaged property

· Performing School Community Service

· Loss of privilege, including attending an excursion or representing the school at sport, choir, chess, etc
· Loss/suspension of leadership position

· Issuing of yellow slip (playground time-out)

· Issuing of red slip (half lunch in Time-out Room)

· Issuing of Grey Detention card after discussion with Principal or Deputy Principal

· Referral to Deputy or Principal

· Suspension

If the behaviour is of a criminal nature the matter would be referred immediately to the principal who would therefore be responsible for contacting police, DOCS or other outside agencies.

With students in Kindergarten and Year One who continually behave inappropriately, discussion should take place between the teacher and the supervisor or Deputy Principal before red slips are issued. Possible follow up will be contacting the parents and/or counsellor, before any disciplinary action is taken.

i.
Glasser’s Choice Theory Counselling
Teachers are strongly encouraged to take the time to counsel students using Reality Therapy questioning techniques. This will assist students to reflect on their behaviour choices and bring about positive changes in their thoughts and actions. 

 ‘On the Spot Mediation’ is recommended as a quick approach to counseling when pressed for time. A sample of suggested questioning techniques is outlined overleaf:
ON THE SPOT MEDIATION
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What did you want?
How did you try to get it?
Did you get what you wanted?
How could you change your behaviour to get what you want?

(link to school values and expectations)
If you change your behaviour, 
how will things change for you next time?
(focus on positive, achieving wants)
Two-way altercation: ask each child the questions

Do you want to this to work out?

What do you want this person to do or stop doing?

Can you do what he / she wants?

Is the problem solved?

So what are you going to do now?

If they argue, they do not want to work it out and we need to think of another way to solve this problem.

Always act as if you believe that the students can do it. 

(i.e. make appropriate choices and change their behaviours)
ii.
Yellow Slip – playground time-out
Yellow Slip - issued for classroom and/or playground misdemeanors  

· Being out of bounds

· Continual breach of school ‘no hat, no play’ rule

· Littering

· Interfering in other students’ games

· Minor classroom and / or playground misdemeanors

Once the child has completed the time-out, the slip is returned to the classroom teacher where it is filed for future reference if necessary.

If a child receives three or more yellow slips in one term, the classroom teacher needs to discuss next course of action with supervisor. Parents will be contacted.
Yellow slips are to be stored by the class teacher and given to the Principal at the end of the year.

iii.
Red Slip – half lunchtime reflection in the Time-out Room
Red Slip – issued for serious classroom or playground misdemeanors 
· Wielding dangerous objects in the playground

· Disrespectful or rude behaviour towards visitors, scripture teachers or casuals

· Derogatory statements to staff, visitors or students

· Deliberate disobedience after a prior warning

· Swearing in the playground or classroom

· Misbehaviour during assemblies

· Isolated incidents of aggressive behaviour towards another student

If a child receives a red slip, the parents are contacted and a meeting may be arranged between the student, parents, classroom teacher and supervisor to discuss behavior at the discretion of the Deputy Principal or Principal. In serious cases a behaviour improvement plan will need to be implemented. Red slips are put in the Box at the front office &  the executive taking detention checks the box. Once the time- out is served the Red Slip needs to be copied for the class teacher and the original is to be given to the Principal.
TIME-OUT ROOM PROCEDURE
The Time-out Room has been included in the discipline policy to accommodate students who need to be removed from the playground for a time to reflect on their inappropriate behaviour. 

The Time-out Room’s function is to withdraw students from the playground and counsel them on how they can modify their behaviour to reflect our school’s Code of Behaviour. 

The room is supervised by an executive member of staff. 
· What did you want?

· How did you try to get it?

· Did you get it?

· How could you change your behaviour to get what you want?

· If you change your behaviour, how will things change for you next time?

iii. Grey Slip Letter to Parent – whole-of-lunch detention 
Grey Detention Slip – issued in consultation with the DP or Principal when a serious/dangerous behavior is exhibited and parents need to be contacted. 
· Violence towards another member of the school or fighting

· Serious Bullying of other students

· Serious willful harm to others or damage to school property

· Inappropriate use of the internet  (with possible further consequence)
· Truancy

· Insolence towards teachers or other staff or visitors

· Endangering the safety of self or others
· Continual defiance towards teacher/ visitors

· Repeated occurrence of behaviours resulting in red slips
v.
Suspension or Expulsion
In accordance with DET policy, the Principal may suspend or expel a student if problem behaviour has not been rectified or has escalated, if the student is violent or threatens violence, or for other reasons outlined in the DET’s Suspension and Expulsion of School Students Procedures.
vi.
Management Of Students With Disruptive Behaviour
Students who are exhibiting disruptive behaviours need to be referred by staff to the Learning Support Team (Part G). Possible actions include consulting the Regional Behaviour Management Team to develop individual management or social skills programs. 

vii. 
Risk Management Forms – Occupational Health and Safety

If the behaviour of certain students puts other students or staff at risk, such as those students who receive funding for behavioural reasons, the class teacher completes a Risk Management form in consultation with the Deputy Principal. A copy of this form is placed in the class roll, for the information of casual teachers or class visitors. These risk management procedures must also be taken into consideration on excursions or other variations of school routine.

viii.    Equity 
The Principal has the right to manage the students disciplinary requirements based on individual student circumstances in recognition of students special needs/ disabilities and particular special circumstances where applicable, in accordance with the antidiscrimination act.
	Risk Management Plan Proforma: Student Behaviour 

	Name of student:                                 Year:                                                          School:                                                                     

Date:

	Behaviour Identification

What behaviours cause the most concern?
	Context

What is the purpose of the behaviour?

What can trigger the behaviour?

Where is the behaviour likely to occur?

When is the behaviour likely to occur?

Other contributing factors?
	Assess

Risk


	Elimination or Control Measures

Identify strategies for the environment, work practices and the student to:              

· Eliminate or minimise triggers 

· Manage the behaviour safely
· Respond safely if behaviour escalates 
	Who


	When



	Risk of injury to self from:


	
	
	
	
	

	Risk of injury to other students from:


	
	
	
	
	

	Risk of injury to staff from:


	
	
	
	
	

	Relevant additional information reviewed and attached:   Yes / No 

Plan prepared by:





Position:



Date: 

Prepared in consultation with: 

Communicated to: 

	Monitor and Review:  Monitor the effectiveness of controls and change if necessary. Review the risk assessment if an incident or a significant change occurs.


G.
CONCERN FOR A STUDENT’S PROGRESS OR WELFARE – PROCEDURES FOR REFERRALTO LEARNING SUPPORT TEAM/SCHOOL COUNSELLOR 

· Staff members who have concerns about a student’s welfare need to first discuss the matter with their stage supervisor (DP/AP).  Concerns could include academic, social, behavioural or emotional progress, or that the student may have special abilities (gifts and talents). 
Steps for referral are as follows:
1. Deputy Principal to provide a copy of students requiring Learning Support to each class teacher.
2. Files are kept in a filing cabinet in the Deputy Principal’s office. Teachers may access these files at any time but they must not be removed from the Deputy Principal’s office. These files contain information about assessment and intervention, etc. Many concerns can be addressed with discussions with the D.P. and /or School Counsellor. However, if a re-referral is felt necessary by the teacher, then proceed using same process as for new referrals.

3. If a student has not been previously referred, the teacher puts support/intervention programs in place for this student and closely monitors progress.

4. The class teacher discusses their concerns with the student’s parents and informs them of what they are doing to support the child, and perhaps suggests how parents may also support the child. Teacher also discusses concerns with their stage supervisor.
5. If the class teacher has tried everything yet the student remains a concern due to lack of anticipated progress or has needs that cannot be met within the classroom, the teacher needs to fill out a referral form kept in DP’s office. Completed forms should be signed by the stage supervisor and go onto DP’s desk or in pigeon hole.

6. The Learning Support Team discusses the referral at their next available meeting. Teachers may be asked to join a meeting if it is felt necessary.

7. The teacher referring the child  receives a response sheet from the LST outlining a suggested plan of action. 

8. The student, upon referral, has a file set up in the LST filing system.
9. The LST will discuss appropriate action and may organize for the teacher get the parent to complete a Request for Parent Permission form and a Counsellor Referral form and pass it on to the counsellor when parent consent has been given.
10. The counsellor will organise a suitable time to interview the student, contacting the parents if necessary.
11. The school counsellor will report the outcome of these interviews to the staff member concerned, the LST and the Deputy Principal as necessary. 
- NOTIFICATION TO DOCS Where teachers have concerns that may be notifiable, they must immediately discuss these with the school principal.
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Wheeler Heights Public School 

Learning Support Team Referral

	Student:
	
	Class:
	
	   Teacher:
	

	D.O.B:
	
	Language spoken at home:
	

	Date:
	
	Grade Supervisor:
	
	
	

	Attendance:
	Excellent 
	Satisfactory
	Often Absent
	Often Late

	Teacher Referral  (
	Parent Referral  (
	Other Referral  (

	Learning 
Difficulties    ( 
	English as a second ( language
	Gifted and Talented ( 
	Behaviour ( 
	Integration (


For Referrers to complete

	Relevant data/information related to the reason for referral
	

	

	Strategies attempted to date & desired outcome of referral
	

	

	


	Parental support and contact:
	

	

	


	Areas of Development
	Excellent
	Good
	Average
	Poor
	Comments

	Spoken language
	
	
	
	
	

	Reading comprehension
	
	
	
	
	

	Phonemic awareness
	
	
	
	
	

	Writing
	
	
	
	
	

	Spelling
	
	
	
	
	

	Mathematics
	
	
	
	
	

	Fine motor
	
	
	
	
	

	Gross motor
	
	
	
	
	

	Social skills
	
	
	
	
	

	Classroom behaviour
	
	
	
	
	

	Playground behaviour
	
	
	
	
	

	Homework
	
	
	
	
	


	Class Teacher:
	
	(signature)
	Date Received:
	


For Learning Support Team

Strategies to undertake:  

	Modified class program
	
	
	ESL instruction
	

	Intensive reading class
	
	
	Volunteer tutor
	

	STLA intervention
	
	
	Integration
	

	Support class placement
	
	
	Private tuition
	

	Support home program
	
	
	Speech pathology
	

	IST behaviour / vision / hearing
	
	
	Year repetition
	

	Occupational therapy
	
	
	Early entry
	

	Family therapy (Queenscliff)
	
	
	Partial acceleration (subject matter)
	

	Reading Recovery
	
	
	Year or stage advancement
	

	School counselling
	
	
	
	


	Other: 
	

	


	Outcome of strategies: (Including available data) 
	

	

	


	LST notes on discussion: 
	

	

	

	

	

	


Review Date: 





Copies to:

	Counsellor
	
	
	Class Teacher
	

	Principal
	
	
	STLA
	

	Deputy Principal
	
	
	Other
	


SECTION 3
Community participation
ROLES AND RESPONSIBILITIES OF STAFF, STUDENTS AND PARENTS/CAREGIVERS
The Principal

The Principal ensures that:

· a commitment to student welfare underpins all the policies and activities of the school;
· the school community reviews policies and practices related to student welfare;
· s/he liaises with the School Education Director, Home/School Liason Officer (HSLO), District Student Welfare Consultant and Behaviour Team and other authorities with a responsibility in the area of student welfare;
· student welfare is regularly reviewed using the appropriate planning processes; and
· the school discipline policy is regularly reviewed.
Learning Support Team

The Learning Support Team is comprised of the Deputy Principal, teacher representatives, support staff and the school counsellor.

The Learning Support Team has the responsibility of:

· assisting in the identification and assessment of students with learning, behaviour and/or emotional difficulties;

· processing student referral forms;

· working with the school executive, teachers and parents to plan and design appropriate programs for identified students;

· working with regular class teachers on the implementation of specific programs; and

· assisting in the monitoring and evaluation of programs designed for individuals or small groups, including GATS and remedial / support.

Teaching and Support Staff

The focus of the school’s student welfare program is the interpersonal environment created within the whole school environment – class and playground

Teaching and support staff, according to their roles in the school:

· demonstrate sensitivity to the particular backgrounds and needs of the individuals and groups within the class, including students with disabilities;

· provide a clear and purposeful teaching program based on challenging syllabus content and innovative and varied classroom practices;

· establish a climate of mutual respect which is based on a warm and courteous relationship with students;

· establish clear routines so that the students respond positively to knowing what is expected of them. This not only promotes a pattern of security, but also provides a set of benchmarks for the maintenance of standards, particularly in the complex area of behaviour;

· contribute to the provision of a caring, well managed, safe environment for all students, staff and parents;
· participate in the teaching and learning processes in ways which take account of the objectives of this policy;

· establish sound classroom management practices, including positive recognition and reinforcement of appropriate behaviour;

· implement values education and a social skills program; and

· promote self esteem.
Student Welfare Committee

The Student Welfare Committee is a maintenance team comprised of volunteer teacher representatives. The committee meets each term, or when needed, to discuss matters pertaining to the welfare of students at the school. Outcomes and targets include the training of staff in Choice Theory and Reality Therapy, reviewing and updating the Student Welfare Policy and the teaching of resilience.    
School Counsellor

The School Counsellor works with the Principal and Deputy Principal to assist students who are experiencing difficulty in academic, social or emotional areas, at the request of the teacher, parent and/or the child. The Counsellor also works with Department of Education and Training specialist staff and other support services to assist students and families.

Integration Co-ordinator

The Principal and Deputy Principal co-ordinate programs for students with disabilities who are enrolled in mainstream classes.

Staff With A Specific Support Role (e.g. itinerant support teachers, teachers’ aides)

Staff in this role support effective mechanisms for integrating behaviour management, conflict resolution and assistance for students experiencing difficulties.
Anti-Discrimination Contact Officer (ADCO); Anti-Racism Contact Officer (ARCO)
A member of staff is elected to represent the school community in situations where staff or students have a grievance regarding discrimination (ADCO) or racism (ARCO). The Officer is responsible for informing all staff and students of their rights in relation to discrimination or racism and the correct procedure they should follow when reporting a grievance. Through this practice and educational programs, the school aims to combat all forms of discrimination, harassment and vilification.
Scripture Teachers/ Scripture Co-ordinator

At the commencement of each school year, it is the responsibility of the classroom teacher to inservice all scripture teachers participating in the Religious Instruction Program, on the school's behaviour management program. This workshop is conducted to ensure that teachers are familiar with the behaviour management practices adopted by the school and that procedures for dealing with inappropriate behaviour are consistent between classes and across the school. The classroom teacher will be present during scripture lessons to support scripture teachers with student behavior.
Students

Students have the responsibility to:

· act according to the Discipline Code of Behaviour (see page 7), established by  the school community.
· contribute to the provision of a caring, safe environment; 
· participate actively in the learning and teaching process;
· provide their views on school community decisions, including reviews of student welfare, using agreed-upon processes which include the student representative council; and
· practise peaceful resolution of conflict, as taught through the social skills program, eg Bounceback, Wheeler Way groups and Buddy programs.
Parents/Caregivers

Parents/caregivers have the responsibility to:

· participate in the learning of their children and the life of the school, including reviews of student welfare practices and the discipline code;
· share responsibility for shaping their children's understanding about acceptable behaviour; and
· work with teachers to establish fair and reasonable expectations of the school, including the right of each member of the school community to be safe and secure at school.
Section 4
WHEELER HEIGHTS PUBLIC SCHOOL

ANTI-BULLYING POLICY

2016
(Please see additional Anti Bullying brochure attached at the end of this document)

This policy should be read in conjunction with the school’s Student

Welfare Policy, to which it forms an addendum.

RATIONALE

Why an anti-bullying strategy is important

· Children have a right to feel safe and happy at school

· Children spend a larger proportion of their waking time at school than on any other activity

· For many children, school is one of the most stable and secure aspects of their lives.  They depend on school as a secure routine, where they can be valued and respected, where they can feel safe and have their achievements acknowledged

· Bullying can have a deep and lasting effect on children’s confidence, self-esteem, self-image and their ability to sustain meaningful relationships

· Bullying can affect the employment and life chances of victims

1.
WHAT IS BULLYING?

A person is bullied or victimised when he or she is exposed repeatedly, and over time, to negative action on the part of one or more other persons.

Bullying is repeated oppression, psychological or physical, of a less powerful person by a more powerful person or group of persons.

Bullying occurs where there is an imbalance in power between people.  It is characterised by the dominance of those with power over those with less power.

Bullying
· Can take a number of forms: physical, verbal, gestures, extortion and exclusion

· It is an abuse of power

· Can be planned and organised or opportunistic, or it may be unintentional 

· Individuals or groups may be involved

Some examples of bullying include repeated:

· Physical harm – such as hitting or pushing or spitting on others 

· Threats of physical harm

· Nasty name calling or teasing or put downs

· Extortion e.g. demands for money, food, toys or favours

· Ridiculing another’s appearance

· Exclusion  - deliberately leaving someone out of an activity

· Taking, hiding or damaging someone else’s belongings

· Writing offensive notes or graffiti about others

If children are bullied:

· They may feel frightened, unsafe, embarrassed, angry or unfairly treated

· Their schoolwork, sleep and ability to concentrate may suffer

· Their relationships with their family and friends may deteriorate

· They may feel confused and not know what to do about the problem
2.
SOME INDICATORS OF BULLYING
· Under-achievement
· School refusal
· Personality change – snappy, withdrawn, tired, outbursts of crying, weepiness, loss of appetite
· Lack of confidence, withdrawal from social activities
· Temper flare-ups, abusive language, impulsive hitting out
· Avoidance of specific lessons or days
· Change of routine – route to or from school
· Late for school or staying late at school
· Desire to work or play near supervising teacher
· ‘Mislaid’ books, belongings, equipment
· Torn/damaged clothing or belongings
· Bruises, cuts
· Psychosomatic illnesses
· Jumpiness, forgetfulness, distractibility
· Reports from self, peers, parents.
3.     
WHAT DO WE DO TO PREVENT BULLYING AT WHEELER HEIGHTS PUBLIC SCHOOL?
As a School Community we will not allow cases of bullying to go unreported but will speak up, even at risk to ourselves.  Victims and witnesses will be encouraged to speak up.  We acknowledge that secrecy and silence nurture bullying.

This requires staff to:
· Actively teach students about what bullying is and how it can be prevented

· Foster class discussions about bullying, encouraging the use of appropriate terminology to describe it

· Be role models in word and action at all times

· Be observant of signs of distress or suspected incidents of bullying

· Make efforts to eliminate occasions for bullying by active patrolling during supervision times

· Take steps to help victims and remove the source of distress without placing the victim at further risk

· Report suspected incidents to the appropriate staff member who will follow the procedures in this policy

· Keep written records of established incidences of bullying

· In all but minor instances, inform parents whether their child is the perpetrator or victim of bullying

· Observe school policy, in particular the Student Welfare Policy, and governmental and departmental requirements in relation to instance of bullying

This requires students to:
· Refuse to be involved in any bullying situation even as bystanders

· If present when bullying occurs, where appropriate, take some form of preventative action

· Report the incident or suspected incident to the class teacher or the teacher on playground duty

· Help break down the secrecy which often surrounds bullying

Students who are being bullied will be encouraged to speak out, so that they may help to reduce the pain for themselves and other potential victims.

Implications for parents
· Be role models in word and action  at all times

· Watch for signs of distress in your child, e.g. unwillingness to attend school, a pattern of headaches, missing equipment, requests for extra money, damaged clothes or bruising

· Take an active interest in your child’s social life and acquaintances

If you suspect your child is being bullied:

· Encourage your child to talk through the problem with you and also to tell a teacher about the incident

· Discourage your child from retaliating

· Ask questions and keep a written record (who, what, when, where, why, how)

· Try to keep an open mind – remember you are only hearing one side of the story

· When you have a clear idea of the situation and some idea of how you would handle it, contact your child’s teacher to make an appointment
· Try to discuss the matter as calmly as possible, referring to the school’s policy on bullying
· Co-operate to create a partnership between school and home in trying to fix the problem.
· Allow time for the matter to be investigated.

· Arrange a follow-up interview.

4.
HOW CAN TEACHERS MINIMISE BULLYING IN THE SCHOOL?
DO

· Acknowledge that some bullying exists at our school
· Believe that bullying is a serious problem that needs to be addressed by the whole school
· Be aware of the effects of bullying on ALL those involved
· Implement an active policy and procedures that clearly state that bullying will not be tolerated
· Remember: all children have a right not to be bullied
· Implement the school’s policy and procedures CONSISTENTLY
· Keep records of all incidents, and the action taken, in a central folder
· Be aware of high risk places and times, and students at risk of being bullied
· Be punctual to classes, assemblies and duties
· Be mobile and visible when on duty
· Be involved with students when on duty
· Let students know that all staff are available to discuss any difficulties
· Be observant and watchful both in and out of the classroom
· Encourage those who witness bullying (whether students, staff or parents) to report incidents
· Praise students doing the right thing
· Be aware of vulnerable students who may be:
· New to the school

· Different in appearance, speech or background

· Suffer low self-esteem

· Demonstrate ‘entertaining’ reactions when bullied

· More nervous or anxious

· Be PROACTIVE in preference to REACTIVE

· Record incidents in the monitoring book

· Have high expectations of student behaviour

· Be seen to be fair

· Be INSISTENT, PERSISTENT and CONSISTENT

· Observe due process and procedural fairness and communicate appeal procedures to students and parents.

DON’T

· Accept bullying as a natural part of growing up

· Underestimate the effects of bullying on the whole school community and on individuals

· Think in stereotypes – you will miss incidents if you do

· Ignore students’ complaints or concerns

· Expect students to ‘sort it out’, ‘get tough’ or ‘cope alone’

· Be over-protective and refuse to allow students to help themselves

· Over-react to incidents – treat them in context

· Ask ‘Why’ type questions or attempt to assign blame or guilt to the bully

· Make references to other members of the family – ‘just like your brother’

· Negotiate with bullies or place them as equals with their victims but rather mediate where this is appropriate

· Give bullies mixed messages by using inappropriate punitive measures (See the school’s Fair Discipline Code)

· Give additional chances and warnings to offenders

5.
IMPLEMENTATION OF ANTI-BULLYING POLICY


Wheeler Heights Public School will counter bullying by:

· Making this policy available through the school community to raise awareness about bullying and what can be done about it
· Implementing appropriate training for staff and students through staff meetings and programmed lessons
· Applying the schools’ Fair Discipline Code and observing procedural fairness
· Keeping written records in a central folder
· Designing a pamphlet on bullying and how to minimise it
· Discussing the issue of bullying at School Council and P&C meetings
· Undertaking further consciousness-raising activities within the school e.g. Newsletter items on bullying
6.
EVALUATION OF THIS POLICY
The school executive will monitor the application of this policy and will periodically evaluate the effectiveness of the measures outlined therein, by collecting and analysing data on bullying and making amendments where deemed necessary.

We will know that the policy has been successful when

· Students can discuss and recognise bullying and have internalised that  it is unacceptable in their school
· Students understand and can assert their right to feel safe and not be bullied at school
· Recorded instances of bullying have declined to a miniscule level and remain at that level.
CYBER BULLYING
February, 2016
This information should be read in conjunction with the school’s 

Student Welfare and Anti-Bullying Policies

What is cyber bullying?

It is using electronic means, e.g. text messages, email, social networking sites (Facebook, My Space,etc) to bully or harass others.

What can students do?

· Do not give out your password to anyone

· Disclose your email address or mobile phone number ONLY to people you believe to be trusted friends

· Recognise that cyber bullying is a form of bullying and needs to be reported if it occurs

· Show an adult any evidence of the bullying (e.g. email, text message)

What can teachers do?

· Discuss and actively refer to the school’s Information Policy and internet usage contract with their class

· Recommend the use of “Kidspace” (DET monitored) at home as well as at school

· Ensure that computer screens in classrooms are within public view

· Reports any incidents of bullying to the Principal

What can parents do?

Follow the “I CURB” principle:

· Investigate what your child is doing online

· Communicate with your child

· Use family safety software and make sure your child is using “Kidspace” (DET monitored) at home

· Research where the bullying is taking place

· Block communication with cyber bullies

and

· Keep evidence of incidents of bullying (e.g. print email) and report them to the police or school, as appropriate
Website support

www.bullyingnoway.com.au
www.thinkuknow.org.au
www.cybersmart.gov.au 
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